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What qualifications are academic library administra-
tors looking for in candidates for entry-level science
and technology librarian positions? The Student Re-
lations Committee of the Sci-Tech Division decided
to explore this question, with the objective of provid-
ing career development information to students in
library and information science who are interested in
science or technology library positions.

Literature Review

Researchers have approached the so-called science/
technology librarian shortage in a variety of ways in
the last twenty-five years. Some have studied the re-
cruitment challenges (Brown, 1988; Vazakas and
Wallin, 1992); some have examined the education and
recruitment issues together (Stuart and Drake, 1992;
Storm and Wei, 1994); others have analyzed job ads
in order to demonstrate how science librarianship has
changed (Osorio, 1999) or how candidate pools com-
pare to employers’ expectations (Dewey, 1986).

Brown (1988) stated that employers seem to have re-
signed themselves to hiring applicants who do not
possess either the preferred science/technology de-
gree or the background experience. She quoted a 1983
Ellis Mount survey that found only 32 percent of sci-
ence librarians have science or technology degrees.
She advocated specific courses of action for recruit-
ing undergraduates to careers in librarianship from
both science and nonscience majors.

Vazakas and Wallin (1992) acknowledged the short-
age of librarians with education or training in science/
technology and advised that science librarians pro-
mote interest in their profession among various
groups of potential future science librarians.

Stuart and Drake (1992) stated that scientists and en-
gineers are poorly served when librarians have little
background in science/technology. The authors noted

there is little hope for improvement in the science/
technology background level of science/engineering
librarians. Storm and Wei (1994) responded to Stuart
and Drake by arguing that librarians without science/
technology backgrounds who are committed to pro-
fessional development can become very competent
science/technology librarians. They observed that the
issue of science/technology competency has been al-
tered by the advent of other pressing competencies
for successful science/technology librarianship, such
as information technology skills and teaching ability.

Dewey (1986) found that libraries were experiencing
great difficulty in generating reasonably sized appli-
cant pools when they advertised for science librar-
ians. Her study examined 112 science librarian job
ads received by the Indiana University School of Li-
brary and Information Science Placement Office dur-
ing a six-month period in 1985 and ads posted at the
American Library Association 1985 Annual Confer-
ence Placement Center. Fifty-six percent of the re-
spondents had asked for a science background in their
ads, and 57 percent of the respondents filled the po-
sition with a candidate with a science background.
However, only 32 percent of the respondents were
satisfied with the number and quality of their appli-
cations.

Osorio (1999) analyzed the science and engineering
position descriptions of ads in American Libraries and
College and Research Library News in a longitudinal
study. The results showed how both qualifications and
job responsibilities changed through the 1970s, 1980s,
and 1990s.

Methodology

The purpose of this study was to discover employer
qualifications for entry-level science/technology li-
brarian positions. Data were collected from position
announcements for a six-month period. As a follow-
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